State of California DEPARTMENT OF WATER RESOURCES California Natural Resources Agency

JOB DESCRIPTION AND POSITION CLASSIFICATION

CLASSIFICATION DWR POSITION NUMBER SAP POSITION NUMBER MCR

Supervising HEP Utility Engineer 1513-3672-591 50026929 1

APPOINTEE SAP PERSONNEL NO. | DIVISION/SECTION

Vacant SWP Power & Risk Office/Power Planning Branch

COLLECTIVE BARGAINING IDENTIFIER

Management Related BU: Supervisory Related BU: Confidential Related BU: Rank and File BU:
9
RESPONSIBILITIES EXERCISED IMMEDIATE SUPERVISOR (Print) SUPERVISOR'S CLASSIFICATION

[2] Supervisory [] Lead Person Michael Werner Principal HEP Utility Engineer

APPROVED BY (Personnel Analyst's Name) DATE

JP 3/5114
Pe_rl_(i:;enrg of Activity

POSITION SUMMARY

Under general direction of the Principal HEPUE, this position serves as the Chief of the Power
Planning Branch, which develops strategies to meet and manage the long-term power needs of the
State Water Project (SWP); analyzes long-term water delivery and storage operations scenarios
associated with SWP power operations; develops long-term strategic power resource plans and
power portfolios; identifies power marketing opportunities; conducts economic evaluations of
physical power resources, transmission alternatives, and cap and trade strategies; develops
resource adequacy plans in compliance with CAISO requirements; and evaluates water storage and
aqueduct operations related to hydroelectric power resource development for and efficiency
optimization of the SWP. The position supervises and directs the activities of four Sections and
interacts with management and executive power personnel throughout the Department and utility
industry.

ESSENTIAL FUNCTIONS

This position requires the incumbent to work cooperatively with others; maintain regular,
consistent, and predictable attendance; and exercise good judgment. The specific duties include:

20% Plan, lead, organize, and control the staff and activities of the Power Planning Branch in order to
develop and maintain a highly skilled professional staff to meet the Department’s mission through:
assigning and distributing work, monitoring and evaluating performance, preparing annual A&D
reports, determining training needs and approving training requests, implementing the three
phases of progressive discipline, verifying and approving employee’s attendance and leave
requests, interviewing and hiring qualified employees, understanding employee’s rights with
regards to labor relations, and leading by example. Prepare budgets and other financial reports
and documents.

SUPERVISOR’'S STATEMENT: | HAVE DISCUSSED THE DUTIES OF THE POSITION WITH THE EMPLOYEE.
SUPERVISOR'’S NAME (Print) SUPERVISOR'’S SIGNATURE DATE
Michael Werner >
EMPLOYEE'S STATEMENT: | HAVE DISCUSSED WITH MY SUPERVISOR THE DUTIES OF THE POSITION AND HAVE
RECEIVED A COPY OF THE DUTY STATEMENT.
EMPLOYEE'S NAME (Print) EMPLOYEE'S SIGNATURE DATE
Vacant >
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20% Represent the Department in meetings with other utilities and in CAISO stakeholder forums which
may require travel by automobile on public roadways to various locations within California.
Participate in major contract negotiations for power sales, purchases, and exchanges. Assist
management with development of power and water policy and general administration of the SWP.
Brief DWR management, DWR executive staff, and the State Water Contractors on such matters
when needed.

15% Supervise the Branch's analyses of SWP's long-term power resources and demands, identification
of power marketing opportunities, evaluation of physical or contractual ownership of physical
generation resources, and development of SWP strategic power resources development plans and
power portfolios.

15% Supervise the Branch's analyses and assessments of resource adequacy requirements,
development of resource strategies to meet the requirements, and representation of the
Department in CAISO stakeholder processes related to resource adequacy.

15% Supervise the Branch's development and analyses of water delivery scenarios, reservoirs,
aqueduct operations, and power operations related to hydroelectric power plant development and
operations towards development of new or improved efficiency of hydroelectric resources for the
SWP.

15% Supervise the Branch's economic evaluations of power resources, transmission resources, and

emission allowances as part of the strategic development of SWP's power portfolio and
optimization of power operations.

SPECIAL REQUIREMENTS

Ability to represent the Department in contentious or prolonged negotiation situations. Must be
willing to travel by plane and stay overnight in various locations throughout the State of California
and, on occasion, out of state, which may require work outside of normal business hours. Must
have a valid California Driver's license.
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	activity: POSITION SUMMARY

Under general direction of the Principal HEPUE, this position serves as the Chief of the Power Planning Branch, which develops strategies to meet and manage the long-term power needs of the State Water Project (SWP); analyzes long-term water delivery and storage operations scenarios associated with SWP power operations; develops long-term strategic power resource plans and power portfolios; identifies power marketing opportunities; conducts economic evaluations of physical power resources, transmission alternatives, and cap and trade strategies; develops resource adequacy plans in compliance with CAISO requirements; and evaluates water storage and aqueduct operations related to hydroelectric power resource development for and efficiency optimization of  the SWP.  The position supervises and directs the activities of four Sections and interacts with management and executive power personnel throughout the Department and utility industry.

ESSENTIAL FUNCTIONS

This position requires the incumbent to work cooperatively with others; maintain regular, consistent, and predictable attendance; and exercise good judgment.  The specific duties include: 

Plan, lead, organize, and control the staff and activities of the Power Planning Branch in order to develop and maintain a highly skilled professional staff to meet the Department’s mission through:  assigning and distributing work, monitoring and evaluating performance, preparing annual A&D reports, determining training needs and approving training requests, implementing the three phases of progressive discipline, verifying and approving employee’s attendance and leave requests, interviewing and hiring qualified employees, understanding employee’s rights with 
regards to labor relations, and leading by example.  Prepare budgets and other financial reports and  documents.

	classification: Supervising HEP Utility Engineer
	appointee: Vacant
	dwr position number: 1513-3672-591
	sap personnel no: 
	sap position number: 50026929
	division: SWP Power & Risk Office/Power Planning Branch
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	activity2: 
Represent the Department in meetings with other utilities and in CAISO stakeholder forums which may require travel by automobile on public roadways to various locations within California.     Participate in major contract negotiations for power sales, purchases, and exchanges.  Assist management with development of power and water policy and general administration of the SWP.   Brief DWR management, DWR executive staff, and the State Water Contractors on such matters when needed.  

Supervise the Branch's analyses of SWP's long-term power resources and demands, identification of power marketing opportunities, evaluation of physical or contractual ownership of physical generation resources, and development of SWP strategic power resources development plans and power portfolios.  

Supervise the Branch's analyses and assessments of resource adequacy requirements, development of resource strategies to meet the requirements, and representation of the Department in CAISO stakeholder processes related to resource adequacy.  

Supervise the Branch's development and analyses of water delivery scenarios, reservoirs, aqueduct operations, and power operations related to hydroelectric power plant development and operations towards development of new or improved efficiency of hydroelectric resources for the SWP. 

Supervise the Branch's economic evaluations of power resources, transmission resources, and emission allowances as part of the strategic development of SWP's power portfolio and optimization of power operations.    


SPECIAL REQUIREMENTS

Ability to represent the Department in contentious or prolonged negotiation situations.  Must be willing to travel by plane and stay overnight in various locations throughout the State of California and, on occasion, out of state, which may require work outside of normal business hours.  Must have a valid California Driver's license.  
	supervisor name: Michael Werner
	employee name: Vacant


